










http://www.dli.mn.gov/
http://www.dol.gov/whd
http://www.ag.state.mn.us/
http://www.stpaul.gov/departments/human-rights-equal-economic-opportunity
http://www.ci.minneapolis.mn.us/civilrights/LaborStandardsEnforcement/
http://www.bloomingtonmn.gov/earned-sick-and-safe-leave-essl
mailto:essl@bloomingtonmn.gov










































http://www.dli.mn.gov/newparents


















https://www.dli.mn.gov/business/employment-practices/womens-economic-security-act-wesa-faqs
https://www.dli.mn.gov/sites/default/files/pdf/WESA_annual_report_2024.pdf






















































https://www.dol.gov/agencies/whd/fact-sheets/73-flsa-break-time-nursing-mothers
https://www.dol.gov/agencies/whd/fact-sheets
https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/employerguide.pdf
https://www.dol.gov/agencies/whd/fmla/employee-guide
https://www.dol.gov/agencies/whd/pump-at-work
https://www.dol.gov/agencies/whd






























http://www.publichealthlawcenter.org/
http://www.facebook.com/publichealthlawcenter
https://www.instagram.com/publichealthlawcenter/
https://www.linkedin.com/company/public-health-law-center-inc



























https://www.health.state.mn.us/people/breastfeeding/recognition/docs/workplacedocs/checklist.pdf
https://redcap.health.state.mn.us/redcap/surveys/?s=E4PR8JDHHX
https://redcap.health.state.mn.us/redcap/surveys/?s=E4PR8JDHHX
mailto:health.bfw@state.mn.us









https://mn.gov/deed/paidleave/



https://www.dli.mn.gov/events



https://forms.office.com/g/28KQCiTXxM



https://www.dli.mn.gov/sites/default/files/pdf/2025-legislative-session-summary.pdf
http://www.dli.mn.gov/laborlaw
https://www.dli.mn.gov/business/employment-practices/minnesota-wage-and-hour-bulletin
mailto:dli.laborstandards@state.mn.us
mailto:li.laborstandards@state.mn.us
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