m DEPARTMENT OF
LABOR AND INDUSTRY

[Employers: This is a sample employee notice employers can use to inform their employees about earned sick
and safe time as required under Minnesota Statutes § 181.9447, subdivision 9. Instructions for completing this

notice are in brackets. Delete all instructions before providing this to the employee.]

AGehTEFr: €L Néeh? AAP LT hove h e hPHhhd
HZLSh aPHRRS

At 0T LN AGTFIRFAI® I P T hAP LhiT? G °ChN aPAN AAPIO: Al OO, kL Gavt:
OONACHA 30 A% HehaNE L9°H Wb ATTOhL & HE A%T 4.PL NCANT DA 48 A% NN I EPL
hPuAX? 2Tk [If you are using a more generous accrual system or a front-loading system, edit the previous
sentence and insert the applicable system for the employee who will receive this notice.] A1 @®Am. hL %ot ht:
A-chts N2LL HANA 09T €& M%7 AAP Leh'rt? NIPHDYAA HANC: [Note here how you define the accral or
benefit year for the employee. Examples include the calendar year, year by work anniversary or another 12-

month period.]

Wl AGch 5T N28IVIFL 4.PL chT19PT AP LT NIPHPUAAT: Nt HPUAN dZ&E A, P40 APTH. N2LL
NPPHAMPaONTT HCLR K& a9t MNAPH HOY0 WGEATF AAIC DOV 0k Ahd Ak HAChK 4% MRS
T8AL NIPUHDYE Wk M €5 7107 AP LTHFY D7 X F8AR DOV AAP: It Ad-chl G aPL8hF HACH
A% Al Q0% FehLl hGAT NIPHIADNE At HOY0 &P D7 N9k MNO%T AL NAADN AAP: (d-cht G FH

8. P& 0erch AL HOAGL APGTHE Al ACAI® HHhAT® @R 97 h2LA® DL HACH O §L °28L hALTE P97 T
HPUANDL &L 0LGA4: KTELALI® iete: ATFHELALI® &9 NILL “IH, 04Ft: NIPHEALI® dACT® 19°19°9° (L4 AG 0%
nong.® e hrk:

ACehFS F 1 HPUARD A% &8 1HT HAOA T80T Lrdar & AN

o Ak A&ttT hTI° ATIN @L A ANAR AMTTP° PPOHI T OL £97 T+ NHT o197 °hANA POHLAS:

o ANA AL OGS U A ATTP° hTIA O NAA ANAR hoT9° PPAHD T @L 97 \HT? M1 §8
PhANA AT DAL FONHENP

o AN HOLFR oo Lokt 23R a0 PoE OL OLAT (s DG AN NL&CAI° HEIPVAD-E

o Wk (G tE HACHN 0F O &7 AOAT AL s NIt 03 NIVNILT h91P KEC DL &7 +AD(,
hT79° UH(L PQHO2

o AL O TT At HhH ch9I9°% G (é-ch PO Hak 6N NAAT NLePhANG L RANS +0LA IANI® @4 PPAHDYNT
Nl Ad-ch TRHCSE PPOHLLET

AOG-h i NPPHEAT NHOA F°0CE 0L D1R, @LPT HHN P°F°RA (documentation)

A8 (gt T HPUAN 9l €28 PPavh PPOHRAE HhAA ATHFDLY (TANTT APLI® ALA: Wt 36 ALIP
WYFRRE) ATHO-h® P APt avad 3+ v Ad-dube NFAT Wt Alldech, Nt ©RRAE Wt AdchtS AVt HO-YAN
2P hT9°7 hAP ShTET 0l AN PGAIT HES T DAL ATFLARE AAIYTFL TH, &L H, DAL I°HA
HELh §8 & OZPF NPCA Atz Addch, Db & RAA:

AL (&t v HHPUAA 026 E hPbarh ATHLARE ATH AN (Ta N1t AP80> Hihth & HNI® & AT TLY):
Aldch, ATTOME AT 0G0 hPL.00 ThlGh. Dh(IC hehvlt 8RR A (échts AOA. hdt T Rd Tk aP9A T G8


https://www.revisor.mn.gov/laws/2023/0/53/laws.12.1.0#laws.12.1.0

hTI9°7 &Y 048 hONe: ATTHLARE Al Alddv. TH, &FL 192738 h° ATOAS X h& P0G hiu hth 2 hAA
hf:

[The following is an example of an employer policy for employees to provide notice before using earned sick and
safe time. Edit the following text to match your company’s policy.] 8 (échts i ATTHAPE @L 97 hlt: HAH
h919° TRAP W7 A7FLAS @2 &7 17 THCHLT HAP PRI hGh ATTIMI®T 0l Ad-ch 9290 IoH4-G hIPHEI°C
W18:hC hPGav a.mPi MHHRAA aPM7 APLI° AL P99, [number between one and seven] ¥ [name or position]
N ([phone, email or other communication] rt Alid-chdr DFAT ANDP::

QI h1 °E8L7T PPl TCAT?

A8 AlGh: OdchTihi .98 hTII° @ 07 8.0 hAP Lt htrk O OAS Al AN AdA. Oé-cht A WY AL TF
AFIL chY POG8L DL £97 WTY AP AT NLOAL HEMIP A% AANHTTY £97 WY (Ad-ch S vt HONAYL .88 hTI9° 1y
498 AAP L1t NeOAL FHANLA @8 £97 AAHOALT AN ADAL §& chl P°F8L A1IE TOLEL HOA AI°rF Artih9.4

v e G0 Ndoih? AIHTST Ta0EC “1F0F (Minnesota Department of Labor and Industry) hdc 2 fixas
MO @7 PANS + N Ade A0 (LT FCLO7 LTinh & Az

+OAR., AN

OO, h0&F PPOTLAR Al ®X4 OANL 651-284-5075 L@ @2 &7 G TLLAEC (6ch? ATHOTET 1503 A

esst.dli@state.mn.us AL\ &hg 0L L9 A1 BNEL TLLNEC Oéch? AT%0TET 71503 AN dli.mn.gov/sick-leave
AT T9° Chl:

Al OO 2eaPPRE ABRK G Ne-chr9® HIPADT AT8L (& HehH A% AAHTY £97 1H, 2ok (P70 K7 HEAR
n@o-70hg® Wg>FLAR N9°hACE 12,2978 GTR A Hie A&7 E TRALP £7% havphrk:


mailto:esst.dli@state.mn.us
https://dli.mn.gov/sick-leave

Spanish/Espafiol

Este documento contiene informacion importante sobre su empleo. Marque la casilla a la
izquierda para recibir esta informacion en este idioma.

Hmong/Hmoob

Daim ntawv no muaj cov xov tseem ceeb hais txog thaum koj ua hauj lwm. Khij lub npauv ntawm
sab laug yog koj xav tau cov xov tseem ceeb no txhais ua lus Hmoob.

Vietnamese/Viét
ngi¥

Tai lidu ndy chira théng tin quan trong vé viéc lam cba quy vi. Danh diu vao 6 bén trai d& nhén
théng tin nay bing Viét ngit.

Simp. Chinese/fal
i

FAXHBESERREBHXDEZEE. JEDONHEREREHESRENES.

Russian/pycckuia

[JaHHblid AOKYMEHT COAEPHUT BaMHYI0 MHGOPMAaUMIO 0 BalEM TPy AoycTpolicTee. OTMETbTe
ranouKoM KBaApPaT cAesa ANA NONYYEHWA 3TOH MHGOPMaLMK Ha S3HHOM A3bIKE,

Somali/Soomaali

Dukumentigan waxaa ku goran macluumaad muhiim ah oo ku saabsan shagadaada. Calaamadi
sanduugan haddii aad rabto inaad macluumaadkan ku hesho lugaddan.

Laotianfwaz9290

ET ~ s s w .
conrzbisyuideunjonunimanngmesguig,
o = . Ly m w P f=1 3

ncocugnagmz}cuangcwaauaquu?vunsw.

Korean/#=01 0| 2Moll= Fste) T8 Tejjol| #AE 28 TE7 §HUSLICH o o2 o| HES WIS
FEtAIH 215 Halo] A3 sto] FHE.

Tagalog/Tagalog Ang dokumentong ito ay nagtataglay ng mahalagang impormasyon tungkol sa iyong
pagtatrabaho. Lagyan ng tsek ang kahon sa kaliwa upang matanggap ang impormasyong ito sa
wikang ito.

Oromo/Oromoo Waragaan kun waayee hojii keetii odeeffannoo barbaachisoo ta’an qabatee jira. Saaxinnii karaa

bitaatti argamu kana irratti mallattoo godhi yoo afaan Kanaan barreeffama argachuu barbaadde.

Amharic/hfICT

Y £ AFMMET 07L0ANF AOAATL 0PLF OFH 1D BUTY Rho? T 0412 Nva AA@- £
AHCH ATEAMF NAAT OHE* A0 Okd A 47T @lp PAhT F2CT:

Karen / enploff

cho8esh SonalehiS uwborilofichamlES cnamb oo frsonidontongSodi.
chdborizenmobomucnmimgimigioioficnoiborelaieafiosm.

Arabic/ fu 0l

23 o Janll el o apell hade ad dllee g s S glae Gl 2l 138 5 i
Aall ada A il glaall
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