
 

 
[Employers: This is a sample employee notice employers can use to inform their employees about earned sick 

and safe time as required under Minnesota Statutes § 181.9447, subdivision 9. Instructions for completing this 
notice are in brackets. Delete all instructions before providing this to the employee.] 

¾̆ ¤ £ ĸÐ“ ¼‚ › ×† ½§ ‚ ™¾η “ ™‡  ˚ ×» Ðβ ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰ 
‚ ™¾η “ ™‡ Ϋ ×§ ο ¿  ¾Ѓ £ fi§ `› ŉ Minnesota ¥ ±ζ ‚ ˘ ™¶ ffl™¾› ¦‰ΞÐβ ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰ Χ ¶ ×̀§ Ä®‚ « „ Ä̆ ×θ£ ¾„ ¦£ ℮β £ ÄœΞǺÍ  
‚ ™¾η “ ™‡ ℮‡ Θ̂²‡ ¾£ ¦‚ ¾» ´  η § ¾ξ ¤ ‰÷¿ ¾ζ § ®‚  β ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰ ˘ ×θ„ Ä¾̀þ§ θ´ Ä 30 ¾ζ §  ²› ´ ¾¥ ¾• ¦Ο ` › ´ Ä¾Ё η §  

¾ξ ¤  48 ¾ζ §  £ fi§ ‰÷¿ ឆាꋈ្ន ំ។ [If you are using a more generous accrual system or a front-loading system, edit the 

previous sentence and insert the applicable system for the employee who will receive this notice.] £ ×¾† ¦‚

¾» ´ ‰÷¿ Φ × ˘ ×θ„ Ä¾Ρ ´ „ ×† § ®‚ β ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰ `„ ˘ Ä‚ ™¾η “ ™‡ ¥ ±Ï  [Note here how you define the accrual or 
benefit year for the employee. Examples include the calendar year, year by work anniversary or another 12-
month period.] 

¾ζ § ²› ´ ‚ ™¾η “ ™‡ "ζ ‚ β ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰ ℮» ‰Ϋ ×§ ¾ζ § ²› ´ β ‚ ¾℮„ ¦ £ fi§ `¿ ©¾» ´ ¾„ ¦£ ℮β £ Ä· €ÐÌ „ ×” Þ‡  ℮‡ Θ̂²‡ β ‚ „ Τ ‹  
¾Ѓ ¾́ ¦̀β ¿ Ο `† Åζ ‚ β ‚ ¾» ´ `„ ˘ Ä‚ ™¾η “ ™‡  ²› ´ ¾¥ ¶ ¶ ÷́ ¾Ѓ ¤ Þ§ `¿ ©¾» ´ ¾„ ¦£ ℮β £ Ä‚ ™‰÷¿ Ì Í   β ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰ 
℮‡ Θ̂²‡ β ‚ ¾„ ¦£ ℮β £ Ä › ¼¤ Ρ ‚ ½§ ‡ ®‰‰÷¿ ¾ζ § Ì  ²› ´ ‚ ™¾η “ ™‡ `£ β ‚ » Ð¾• ¦Ο `²› `Í  ‚ ™¾η “ ™‡  ¥ ±‰™‚ β ‚ ‡ ℮‰Θ̂œΞǺ²˘ § `£  Œ̀£ ‰‚ Þ̆ Ξ"

“ ×‚ ÷̆  ˘ ×θ„ Ä¾̂‚ `„ ˘ Ä¾¥  ¾› ¦‰ΞÐ¾℮„ ¦β ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰¾̈ ¦¿ Í  ¾¥ ρ ¤ ‚ ½§ ¾℮„ ¦ β ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰ ˘ ×θ„ Ä²” fi£ Ϋ ×§ ˚ ˘ Ä 
Œ²” fi£ ⁄ ³®‚ ¾̂‚  ρ ℮̆ É¿ ¾́ ¦¾̆ ¤ £ ĸÐ℮‡ Θ̂Ο ``„ ˘ Ä¾¥ Í  

β ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰ ρ ¤ β ‚ ¾℮„ ¦̆ ×θ„ ÄÏ  

• “ ×§ ±” ̂¤ ™‡ ĸ Œ̀¼„ Ο ¿ `„ ˘ Ä‚ ™¾η “ ™‡  Ο `» Ξχ β ´  ŒΟ `²· Ϋ ×„ Τ ̀ ;    
• “ ×§ ±” ̂¤ ™‡ ĸ Œ̀¼„ Ο ¿ `„ ˘ Ä‚ ™¾η “ ™‡  Ο `» Ξχ β ´  ŒΟ `²· Ϋ ×„ Τ ̀  ®‚ ˘ ζ “ ™£ ℮¥ Ιν ` `„ ˘ Ä‚ ™¾η “ ™‡ ; 
• ˚ ˆ‡ ĸζ ‚ ¾Ά ¿ ¾℮δ ³  Ο `¾• ¦¶ Þ£ ÿ¾Ϋ ˘ £ fi§ ℮¥ Ιν ` Ο `¾• ¦β ‚ ” ̂¾…¶  ŒΟ `Ό ‰« „ ¾‰¦́ ‚ ™¾η “ ™‡  Œ£ Ç̆ ζ “ ™£ ℮¥ Ιν `

`„ ˘ Ä¾¥ ; 
• Ο `„ ™¶ Ο `Ά ‚ `„ ˘ Ä‚ ™¾η “ ™‡  ¾Ά ¿ ¾℮δ ³ Ώ ‡ Þρ Ο ˘  Œε » ρ ˘ ‚ fiν Ώ `† © Œ£ ÇΟ `„ ™¶ ν ι ¾̀þ‚  Œ£ ²‚ § ²· Ϋ × 

®‚ ˘ ζ “ ™£ ℮¥ Ιν ``„ ˘ Ä¾¥  ¾Ά ¿ ¾℮δ ³Ώ ‡ Þρ Ο ˘  Œε » ρ ˘ ‚ fiν Ώ `† ©; ‚ ™§  
• ¾Ѓ ¾» ´ β ‚ ˘ ×¾̀¤ ¾Ά ¿  ρ Χ • `˘ Þ⁄ ε »  Œ̊ fi£ ˆΧ ₎“ Ð̂©²· Ϋ ×̆ Þ⁄ ε »  ²› ´ ‚ ™¾η “ ™‡  Œ̆ ζ “ ™£ ℮¥ Ιν ``„ ˘ Ä¾¥  

fi ™‡ £ fi§ ξ ‚ ™…É¿ ®‚ ¤ ×̈ § “ ×§ ±¾Ё ˚ fi£ ¾” Ξ§ Ì  ¾Ά ¿ ζ ‚ “ ×§ ±Τ ¿ ' § θ´ Ά ´ Í  

ı £ ν `®‚ Ο `“ ×θ„ › ×† ½§ ‚ ™¾η “ ™‡  
‚ ™¾η “ ™£ ρ ¤ ‡ ℮‰Θ̂ø ΞǺ„ Þ¥ ž́ ™£ `„ ˘ Ä» ÷£ ¾¥ ” ff́ ÄΟ `“ ¼‚ › ×† ½§ Χ ‰Þ‚ `˙ ¼‡ › ´ Ä℮β ×» Ð̀®· Ŋ¾Ѓ ¾» ´ ²› ´ ρ ¤ ¾• ¦¾Ё β ‚  ( —Ϋ ˙ `† Å 

¾Ѓ ¾» ´ ²› ´ „ Þ¥ ž́ ™£ ζ £ Äζ ‚ Ο `Ϊ ‡ Ä“ ÷„ ¾̂“ Ȝ„ † ™‡ ²› ´ β ‚ £ ×† ‡ Ä¾» ´ Χ ‰Þ‚ )  

‰Þ‚ ¾» ´ ¾℮„ ¦℮β ˘ Ä¾» ´ ¾̂ι « ±‚ ™§ ˘ Þ̂‡ ffi™ε » Í  

https://www.revisor.mn.gov/laws/2023/0/53/laws.12.1.0#laws.12.1.0


‚ ™¾η “ ™£ £ Çρ ¤ ‡ ℮‰Θ̂ø ΞǺ„ Þ¥ ž́ ™£ `„ ˘ Ä» ÷£ ¾¥ ” ff́ Äı £ ν `Χ £ Äι £ ÄΫ £ Ä¶ § ‚ ½§ ‰¼́ ¾̇ ‡ Þ®‚ Ο `¾℮„ ¦℮β ˘ Ä¾» ´ ¾̂ι « ±‚ ™§ ˘ Þ̂‡ ffi™ε » ²›

´ β ‚ ¶ ¶ ÷́ `„ ˘ Ä» ÷£ ¾¥  ℮„ ˘ ™‚ ¾„ ¦» ÷£ ¾¥ ¾℮„ ¦℮β ˘ Äκ ¾́ ¦̆ » Ð» Ð̀®· Ŋ¾• ¦Ο `„ ‚ ff„ α „ Ä²› ´ β ‚ £ ×† ‡ Ä¾» ´ Í  

[The following is an example of an employer policy for employees to provide notice before using earned sick and 
safe time. Edit the following text to match your company’s policy.] ¾„ ¦̆ ™‚ ‚ ™¾η “ ™‡ „ ×̀Þ§ ‚ ½§ ¾℮„ ¦ β ‚ ¾» ´ « ± ‚ ™§  

˘ Þ⁄ › Þ‰ ˘ ×θ„ ÄΟ `Ϊ ‡ Ä“ ÷„ ¾» ¶ ΞǺ Ο `²· Ϋ ×„ Τ ̀  Œ‰¼́ ¾̇ ‡ Þ¾” Ξ§ ¾¶ þ‡  ρ ¤ ˚ ‚ Þω ϊ‡  ²› ´ ¾¥ ρ ¤ › ½§ Χ ‰Þ‚  ℮‡ Θ̂“ ×θ„  [name or 

position] Ό ‰ [phone, email or other communication] Χ ‰Þ‚ η § Φ ¿ „ ×” Þ‡  „ ÁÞ²‚ ĸη § ¾ξ ¤  [number between one 

and seven] ®· Ŋ Χ ‰Þ‚ Í  £ fi§ ν ‚ Ο `† Å²› ´ ‚ ™¾η “ ™‡  ‰™‚ ρ ¤ ” ĸ́ Ä¾̆ ¤ £ ĸÐ“ ¼‚ › ×† ½§ Χ ‰Þ‚ β ‚  ‚ ™¾η “ ™‡ ¥ ÷̀²‡ Ϋ £ Ä¶ §  [name 

or position] Ό ‰ [phone, email or other communication] ¾Ѓ ¾» ´ ε ‰Ì ¾¥ › ½§ Ύ ‚ ½§ ‰™‚ ρ ¤ ¾Ё ¾• ¦Ο `β ‚ Í  

˘ ™¶ ffl™¾› ¦‰ΞÐ„ ĸ½§ „ † ½§ Ο `˘ § ˘ ½£  
κ ℮„ Φ ×§ ‚ ½§ ¤ Ξφ„ Ä ˘ ×θ„ Ä‚ ™¾η “ £ ¾› ¦‰ΞÐ̆ § ˘ ½£  ŒΥ ‡ Ä̂Ώ ‚ Ο `˚ ˆ“ Ȝζ ‚  ℮„ Φ ×§ ‚ ½§ ‚ ™¾η “ ™‡  ˘ ×θ„ ÄΟ `¾℮„ ¦ Œ¾̆ fi¦̆ Þ×‚ ¼̂β ‚ ¾» ´   

« ± ‚ ™§ ˘ Þ⁄ › Þ‰ Œ¾„ ¦‰™‚ › ¼¾¤ fi³¾¶  Ο `¾℮„ ¦̆ ™¶ ffl™β ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰ `„ ˘ Ä¾¥ ¾Ѓ ¾℮Ο ‰¤ Ξφ„ ÄÍ  ¾„ ¦̆ ™‚ ‚ ™¾η “ ™‡  ¾“ °Ύ ⁄ ‚ ℮‡ Θ̂¾¥

β ‚ ˘ § ˘ ½£ ℮„ Φ ×§  Œ℮‡ Θ̂β ‚ „ › ™¾̆ • ‰™‚ ℮‡ ½‰℮‡ Θ̂ ‚ ¼̂β ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰ ¾α ³¾¥ ρ ¤ „ ĸ½§ „ † ½§ Χ ‰÷¿  ℮£ ˘ ÷§ Ο `Τ ` 
‚ ™§ —̆ Ξψ˙ £ ‰€ `› ŉ MinnesotaÍ  ¾¥ £ Çρ ¤ „ ĸ½§ „ † ½§ ˘ ÞÐ̂́ £ fi§ ‡ Þι Ο `²› ` ˘ ×θ„ ÄΟ `„ ×δ ‚ ¤ Ξφ„ Äβ ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰Í  

˘ ×θ„ Ä» É‡ Àζ ‚ ²· ‰¾¶ þ‡  
Ϋ £ Ä¶ § ²” fi£ ζ ℮‡ Ά ‚ Ο `Τ ` `„ ˘ Ä℮£ ˘ ÷§ Ο `Τ ` ‚ ™§ —̆ Ξψ˙ £ ‰€ 651-284-5075 Œ dli.laborstandards@state.mn.us 
Œ¶ ˘ Ξα ¾¥ ˙ ¶ ×» É̀β ‚ ¾» ´ « ± ‚ ™§ ˘ Þ⁄ › Þ‰ `„ ˘ Ä℮£ ˘ ÷§ ¾Ѓ  dli.mn.gov/sick-leaveÍ  

ı £ ν `¾‚ ³ζ ‚ » É‡ Àζ ‚ ˘ ×Π ‚ Ä ˚ ×» ÐΟ `Τ ``„ ˘ Ä̊fi£ Í  ¥ ¼̆ ℮„ ˚ „ Ä¾Ѓ Π § ¾' §  ¾› ¦‰ΞÐ¶ ¶ ÷́ » É‡ Àζ ‚ ¾‚ ³  Χ ε ν ¾‚ ³ Í  

mailto:dli.laborstandards@state.mn.us
https://dli.mn.gov/sick-leave


 


	សេចក្ដីជូនដំណឹងនិយោជិត អំពីបានពេលឈឺ និងសុខដុម
	ឯកសារនៃការជំរាបដំណឹងនិយោជិត
	សិទ្ធិដើម្បីប្ដឹងបណ្ដឹងការសងសឹក


