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The statewide average weekly wage (SAWW) ef fec tive Oct. 1, 2007, is $808, a 3.32 percent increase over the 
current SAWW of $782, which has been in effect since Oct. 1, 2006. [See the table on this page.] The levels for 
minimum and maximum weekly benefi t pay ments are presented in the table on the page 4. The statewide annual 
average wage will change to $41,996 on Jan. 1, 2008.

The new SAWW is based on 2006 payroll and em ploy ment fi gures supplied by the Department of Employment 
and Economic Development and the calculation procedure in Min ne so ta Statutes §176.011, subd. 20. The increase 
in the SAWW is the basis for the M.S. §176.645 annual ben e fi t increases.

Only injured workers meeting the eligibility re quire ments 
of M.S. §176.645 will receive adjusted benefi ts. Ben e fi t 
increases for workers injured prior to Oct. 1, 1992, 
are limited to 6 percent. Benefi t increases for workers 
injured between Oct. 1, 1992, and Sept. 30, 1995, are 
limited to 4 percent. For workers injured on or after Oct. 
1, 1995, the initial annual adjustment is made on the 
fourth anniversary of the date of injury and is limited 
to 2 percent.

The vocational rehabilitation annual adjustment of 
hourly fees is limited to the 2 percent maximum increase 
(Minnesota Rules 5220.1900 subp. 1b, 1c and 1e.) On 
Oct. 1, 2007, the maximum qualifi ed rehabilitation 
consultant (QRC) hourly fee will increase to $88.06 
and the maximum hourly rate for rehabilitation job 
development and placement services will increase to 
$67.73.

Pursuant to M.S. §176.136, subd. 1a,  which provides for annual adjustments of the medical fee schedule conversion 
factor by no more than the change in the statewide average weekly wage, the commissioner is adjusting the 
2006 conversion factors by 0.9 percent, which is the percent change in the producer price index for offi ces of 
physicians (PPI-P) developed by the U.S. Department of Labor, Bureau of Labor Statistics.

Subject to the approval of an administrative law judge at the Offi ce of Administrative Hearings, effective
Oct. 1, 2007, the new conversion factors will be:
• medical/surgical services in part 5221.4030 ...................................................................................$77.56
• pathology/laboratory services in part 5221.4040 ............................................................................$64.77
• physical medicine/rehabilitation services in part 5221.4050 ..........................................................$67.24
• chiropractic services in part 5221.4060 ...........................................................................................$55.85

Minnesota Rules, part 5219.0500, subp. 4, provides for adjustment of the maximum fees for independent medical 
examinations in the same manner as the adjustment of the conversion factor. Therefore, the independent medical 
examination fees will be increased by 0.9 percent for services provided on or after Oct. 1, 2007, subject to 
approval by an administrative law judge.

An offi cial notice of the medical fee schedule conversion factors and independent medical examination fees as 
approved by the administrative law judge will be published in the State Register in September.

New benefi t and provider fee levels effective October 2007
By Brian Zaidman, Research Analyst, Research and Statistics, and Kate Berger, Legal Services

1994 ..................... $492 .................... 1.65%
1995 ..................... $505 .................... 2.64%
1996 ..................... $524 .................... 3.76%
1997 ..................... $553 .................... 5.53%
1998 ..................... $579 .................... 4.70%
1999 ..................... $615 .................... 6.22%
2000 ..................... $642 .................... 4.39%
2001 ..................... $680 .................... 5.92%
2002 ..................... $702 .................... 3.24%
2003 ..................... $718 .................... 2.28%
2004 ..................... $740 .................... 3.06%
2005 ..................... $774 .................... 4.59%
2006 ..................... $782 .................... 1.03%
2007 ..................... $808 .................... 3.32%

Statewide
average
weekly wage

Percentage
change from
previous yearYear

Statewide average weekly wage
Effective Oct. 1 of the indicated year

http://www.comm.media.state.mn.us/bookstore/state_register.asp
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