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Minnesota’s Paid Leave Law

 Minnesota Paid Leave was enacted in 2023 and
began Jan. 1, 2026.

* The law provides job protections and payments
from the state to individuals who need time off
to care for themselves or their loved ones.

* Minnesota Paid Leave is funded by premiums
made up of contributions from employees and
employers.

* Paid Leave sends benefit payments directly to
Minnesotans on leave.

paidleave.mn.gov


https://paidleave.mn.gov

Paid Leave payments

 Minnesotans get partial wage replacement under Paid Leave.

* Lower-wage workers get more support. If you earn less, you'll get
a higher percentage of your paycheck covered while on leave.

* The maximum weekly benefit is 51,423 per week.

* You must have earned at least 5.3% of the statewide average
annual wage in the past year to be eligible for any benefits (53,900
in 2025).

* Payments from Unemployment Insurance, Workers’
Compensation, or Social Security Disability Insurance will offset or
lead to a denial of Paid Leave benefits.
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Workers’ Comp and Paid Leave

Subd. 6. Workers' compensation offset.

(a) An applicant is not eligible to receive benefits for any portion of a week in which the applicant is receiving
or has received compensation for loss of wages equal to or in excess of the applicant's weekly family or
medical leave benefit amount under:

(1) the workers' compensation law of this state; or

(2) the workers' compensation law of any other state or similar federal law.

(b) This subdivision does not apply to an applicant who has a claim pending for loss of wages under paragraph
(a). If the applicant later receives compensation as a result of the pending claim, the applicant is subject to
paragraph (a) and the family or medical leave benefits paid are overpaid benefits under section 268B.185.

(c) If the amount of compensation described under paragraph (a) for any week is less than the applicant's
weekly family or medical leave benefit amount, benefits requested for that week are reduced by the amount
of that compensation payment.

Source: Minnesota Statutes Section 268B.06, subd. 6

EMPLOYMENT AND
YN B o oMiC DEV ELOPMENT mn.gov/deed


https://www.revisor.mn.gov/statutes/cite/268B/full#stat.268B.06.6
https://mn.gov/deed

Workers’ Comp and Paid Leave Application

* We ask whether an individual is
receiving Workers” Compensation as

© -« Additional Information

part of the application for Paid Leave Wi e verers ampansaon din v
benefits

* We also have access to Campus data to =5
review and validate this information Whenvillywuboghhreceing

* Employers can also share workers’ i

When will you stop receiving worker's compensation?

compensation information as part of
the notification process

]
[ 1den‘tknow

What will be the amount of each payment?

How often will you receive payments?
i [o once (lump sum)
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Workers’ Comp and Overpayments

* In some cases, a Paid Leave applicant may have a pending Workers’
Compensation claim while they are also applying for Paid Leave

* If they were to get a Workers’ Comp approval after receiving Paid Leave, this
would be managed as an overpayment

* Paid Leave manages overpayments similarly to Unemployment Insurance: a
person receiving benefits must repay the overpayment to DEED

* Penalties apply if misrepresentation occurred

* We will do periodic analysis to identify overpayments that only become
apparent in retrospect
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Questions?

mn.gov/deed


https://mn.gov/deed
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