m DEPARTMENT OF
LABOR AND INDUSTRY

[Employers: This is a sample notice employers can use to inform workers about the Safe Workplaces for Meat
and Poultry Processing Workers Act as well as the Packinghouse Workers Bill of Rights, as required under
Minnesota Statutes § 179.877.]

Your rights as a meatpacking or poultry processing worker

The Packinghouse Workers Bill of Rights (Minn. Stat. § 179.86) and the Safe Workplaces for Meat and Poultry
Processing Workers Act (Minn. Stat. § 179.87 to 179.877) provide the following workplace protections to meat
and poultry processing workers:

e You have the right to be safe and healthy at work. Your employer must have an ergonomics program
created by a committee. Your employer must train you how to safely perform new tasks; this training
must be in a language and with vocabulary you can understand. Your employer must provide you with at
least eight hours of safety training each year on health and safety topics relating to your job and work;
this training must be in a language and with vocabulary you can understand. At least two hours of your
training must cover ergonomic injury prevention and procedures for reporting injuries. Your employer
must provide you with adequate break time to use the bathroom, wash your hands and don and doff
protective equipment.

e You have the right to refuse to work under dangerous conditions. If you refuse to work under
dangerous conditions, you must continue to receive pay and shall not be subject to discrimination or
retaliation.

e You have the right to enhanced safety protections during a health emergency. Your employer must
provide enhanced health, safety and sanitation measures during a peacetime public health emergency
that involves airborne transmission. These measures include, but are not limited to, physical distancing,
barriers, providing face masks and shields at no cost, disinfecting the workplace and more.

e You have the right to organize and bargain collectively. You also have the right to refrain from organizing
and bargaining collectively. For more information, contact the National Labor Relations Board at 612-
348-1757.

e You have the right to be free from discrimination at work. You have the right to be free from
discrimination based on race, color, creed, religion, national origin, sex, marital status, disability, public
assistance status, age, sexual orientation, gender identity, familial status and local human rights
commission activity. For more information, contact the Minnesota Department of Human Rights at 833-
454-0148.

e You have the right to use workers’ compensation insurance. If your employer is required to have
workers’ compensation insurance, you have the right to have that insurance help cover your workplace
accident or injury. For more information, contact the Office of the Workers’ Compensation Ombudsman
at 651-284-5013 or dli.ombudsman@state.mn.us

e You have the right to be free from retaliation. Your employer may not retaliate, or take negative action,

against you for exercising your rights under the Safe Workplaces for Meat and Poultry Processing
Workers Act.


https://www.revisor.mn.gov/statutes/cite/179.877
mailto:dli.ombudsman@state.mn.us

For more information

Contact the Minnesota Department of Labor and Industry’s Labor Standards Division at 651-284-5075
or dli.laborstandards@state.mn.us to ask questions or submit a complaint. Workers and others can also file a
lawsuit within three years of a violation of the Safe Workplaces for Meat and Poultry Processing Workers Act.

This document contains important information about your employment. Check the box at the left to receive
this information in this language.

Spanish/Espanol Este documento contiene informacion importante sobre su emplec. Marque la casilla a la
izquierda para recibir esta informacién en este idioma.

Hmong/Hmoob Daim ntawv no muaj cov xov tseem ceeb hais txog thaum koj ua hauj lwm. Khij lub npauv ntawm
sab laug yog koj xav tau cov xov tseem ceeb no txhais ua lus Hmoob.

Vietnamese/Viét Tai lidu nay chira thong tin quan trong va vigc |am clia quy vi. Danh diu vao & bén trai d& nhin

ngly théng tin nay bing Viét ngir.

Simp. Chinese/ls] | AXHFBEASENERAMINEREE. AR HERERCIESRENEE.
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Russian/pyccrmit OaHHbIA OKYMEHT COARPHMT BasHYI0 MHGOPMaLMIo 0 Balwem TpyaoycTpoiictee. OTmeTbTe
ra/loYKOM KBaAPaT cNesa 4nA NoAYyYeHWA 3T0W MHPOPMaLMK Ha JaHHOM A3LIKE,
Somali/Soomaali Dukumentigan waxaa ku goran macluumaad muhiim ah oo ku saabsan shagadaada. Calaamadi

sanduugan haddii aad rabto inaad macluumaadkan ku hesho lugaddan.
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Korean/&=04 0| Exdls Hstel =8 Feljol| #E 28 HEI @AHUaLich o] o2 o] HHS WIS
HEHAIH 215 2ato] 25t FHR.

Tagalog/Tagalog Ang dokumentong ito ay nagtataglay ng mahalagang impormasyon tungkol sa iyong
pagtatrabaho. Lagyan ng tsek ang kahon sa kaliwa upang matanggap ang impormasyong ito sa

wikang ito.
Oromo/Oromoo Waragaan kun waayee hojii keetii odeeffannoo barbaachisoo ta'an gabatee jira. Saaxinnii karaa
bitaatti argamu kana irratti mallattoo godhi yoo afaan Kanaan barreeffama argachuu barbaadde.
Ambharic/hTICT £V 2hov T AEMMET NFL0PART ALAT 00LF PFH 10w BUTT 2heov ¥ NNl Nhd QAD- £F%
T ATAAMT DLAT QHE- Q0T Olré QAR AT @0 Paht PLCTs
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