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Information Technology Industry Forum
February 3, 2020
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Welcome and Introductions

Minnesota Dual-Training Pipeline Updates
Minnesota Dual-Training Pipeline Success Break-out
Dual Training Grant Update

Wrap Up and Networking
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Employment-Based Training

Structured Related
on-the-job  ‘fewerl actryction
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Employment-Based Training

Structured
on-the-job
training

SKILLED
WORKFORCE

Career Related
Exposure Instruction
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PIPELINE Program

Competency Model for Information Technology
Technical Planning Pathway

Competency Model Pyramid

Occupation-Specific
Competencies*

Define/Implement IT Strategy

Analyze IT Projects

Coordinate Projects

Provide Consultation and Technical Expertise
Manage Complex Reporting/Data Analytics
Oversee System Administration

*Other on-the-job training associated with a specific
occupation

Cross-Occupational Technical Competencies*

T |.T. Program Technology and
Busi.n.ess and I.T. Business/Industry Problem Solving IT. Eusiness Proc.ess
Analyeis Project Trends & Changes/ Design/Automation
Management Future of IT

—r

Industry-Wide Technical Competencies

Principles of | Databases Renyore: Softwars User and Digital RSk Mgmt.,
R Telecom, | Development | . Security and
Information and N Customer Media and | Compliance .
Technolo Applications Wikglcss & and Support | Visualization Information
8y pp 2 Mobility ' Management PP 2 Assurance
IT Pillars:  infrastructure | Development | Security | Data

Personal Effectiveness Competencies

Interpersonal o .
Skills and Integrity Professionalism Initiative Dependability Adaptability [hselerisz
e amnork and Reliability and Flexibility Learning

Based on: Information Technology Competency Model Employment and Training Administration, U.S Dept. of Labor, September 2012.

*The PIPELINE Program recommends the Industry-Sector Technical Competencies as formal training opportunities (provided through
related instruction) and the Occupation-Specific Competencies as on-the-job training opportunities.



Past Event Updates

= Speaker Series VII: Good Mental Health in the Workplace: Five Things You Can Do —
December 5, 2019

“ ﬂ m I *Special thanks to our speaker, Kay King
Haﬂunal Alliance on Mental lliness

MINNESOTA

= Community Conversations:

» Worthington — December 3, 2019
» Hibbing — December 17, 2019

» Fergus Falls —January 7, 2020

» West Saint Paul- January 9, 2020
» Anoka —January 14, 2020

» Winona —January 21, 2020




Dual-Training Success Sharing

= Employer sharing their experience with the Dual-
Training Pipeline

= Questions about Dual-Training Pipeline

= Any myths that were debunked or information you
learned from this exercise?
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Dual Training Grant Update

Dual Training Grant By the Numbers

e Most recent grant round: 58 grantees receiving over $2.8 million in Dual Training Grant funds;
Over $3.4 million requested

* 92 employers have received Dual Training Grant funds since 2015
e 168 Dual Training Grant Awards since 2015
e 49 DTG Education Providers utilized

 Upcoming Grant contracts operate from August 2020 through August 2021

Archive available: http://www.ohe.state.mn.us/mPg.cfm?pagelD=2186
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http://www.ohe.state.mn.us/mPg.cfm?pageID=2186

Upcoming Dual Training Grant Dates to Remember

Dual Training Grant Workshops

e Alexandria: Tuesday, February 18 at 9:00am-12Noon
* Mankato: Thursday, March 5 at 9:00am-12Noon

e  Duluth: Thursday, March 12 at 9:00am-12Noon
Webinar: Thursday, April 9 from 9:00am-11:00am

UPCOMING Dual Training Grant Round 9

* Application OPEN: March 23, 2020 — May 1, 2020
*  Award Notices ISSUED: June 15th, 2020
* Please plan accordingly for related instruction programs that may require earlier admission timelines.

* |nformation available: http://www.ohe.state.mn.us/mPg.cfm?pagelD=2196

m OFFICE OF m DEPARTMENT OF
HIGHER EDUCATION LABOR AND INDUSTRY



http://www.ohe.state.mn.us/mPg.cfm?pageID=2196

Minnesota Dual Training Pipeline Upcoming Events

= Speaker Series: March 12 from 9:00am-10:30am, Topic and location TBD

= We'd love to hear your suggestions!

= All Industry Forum: Monday, June 15, 2020
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Thank You!

Annie Welch, Dan Solomon, Kathleen Gordon, Katherine Fischenich,
Program Manager Program Consultant Program Consultant Program Specialist
651.284.5353 651.284.5355 651.284.5388 651.284.5341
annie.welch@state.mn.us dan.solomon@state.mn.us kathleen.gordon@state.mn.us katherine fischenich@state.mn.us
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