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Labor standards presentation N DEEaR e ustay

* Who we are

e Key labor standards for small businesses:
* Minimum wage 5
* Overtime pay
e Rest and meal breaks
* Pregnant and new parent protections

* Earned sick and safe time (ESST)

e Other employer responsibilities:

* Employee notice, earning statements, X
recordkeeping, final wages, deductions, tips,
child labor and misclassification

* How to connect




Labor Standards

We ensure workers are paid fairly, Minnesota Fair Labor Standards Act

enforce workplace rights and
help employers prevent
employment law violations.

Women’s Economic Security Act

Child Labor Standards Act

We provide education, outreach
and enforcement of labor
standards, including:

Minnesota Prevailing Wage Act

Wage Theft Prevention Act

Other laws related to employment,
wages, conditions and hours



Minnesota minimum wage (2025)

Large and small employers:

90-day training wage (under
$11.13/hour

20 years of age): $9.08/hour

The state minimum wage is
higher than the federal
minimum wage. Employees
must be paid the higher
applicable minimum wage.

St. Paul and

Minneapolis have minimum
wage ordinances that
require a higher rate of pay.




Overtime rules

Minnesota law: Over 48 hours

 The Minnesota Fair Labor Standards Act
requires employers to pay overtime for all
hours worked over 48 per workweek, unless
the employee is exempt under Minnesota
Statutes 177.23, subdivision 7.

Federal law: Over 40 hours

* The federal Fair Labor Standards Act requires
most employers to pay overtime for all hours
worked in excess of 40 per workweek.

Overtime is

1.5x regular rate

Keep accurate
records of
employees’ hours

worked



https://www.revisor.mn.gov/statutes/?id=177.23
https://www.revisor.mn.gov/statutes/?id=177.23
https://www.dol.gov/agencies/whd/flsa

Rest and meal breaks

Meal break Rest break
Employees who work eight or more According to Minnesota labor laws, an employer
consecutive hours must be given sufficient must:

time to eat a meal.
* allow each employee adequate time from work

Meal breaks do not have to be paid, but within each four consecutive hours of work to

employees must be completely relieved of use the nearest convenient restroom; and

their duties during this time. . _ _ _
e if the break is fewer than 20 minutes in

duration, it must be counted as hours worked.




Pregnancy and parental leave

The Women's Economic Security Act
enhances workplace protections for
pregnant and lactating employees.

Up to 12 weeks of unpaid leave during or
following pregnancy for prenatal care,
pregnancy or related health conditions,
childbirth or adoption, or bonding time
by a birthing or non-birthing parent.

2023 and 2024 session updates

* Eligibility regardless of employer size or
employee tenure.
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Pregnancy accommodations

* More frequent food, water and
bathroom breaks

e Seating accommodations

 Limits on lifting over 20 pounds

* Any other reasonable accommodation
requested, such as transfer to a less
strenuous or demanding position
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Nursing mothers

P
Employers who employ at least one

person must:

" provide reasonable break time
for nursing mothers to express
milk; and

= make reasonable efforts to
provide space other than a
bathroom that is shielded from
view and free from intrusion
that includes access to an
electrical outlet.
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Paid Leave resources

MY MINNesOTA

PAID LEAVE

* Review Paid Leave program FAQs: paidleave.mn.gov

e Sign up for the Minnesota Paid Leave newsletter

e Submit direct questions to the Paid Leave contact center via the Paid Family
and Medical Leave question form

e Learn more about Paid Leave events
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https://mn.gov/deed/paidleave/
https://mn.gov/deed/programs-services/paid-family/information/
https://deedmn.formstack.com/forms/paid_family_and_medical_leave
https://deedmn.formstack.com/forms/paid_family_and_medical_leave
https://mn.gov/deed/paidleave/about/events/

Earned sick and safe time (ESST) eligibility

Effective Jan. 1, 2024

* Employee anticipated by the
employer to work at least 80 hours in
a year

Temporary and part-time employees

Employees earn one hour of ESST for
every 30 hours worked, up to 48
hours/year
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Required ) .
_ Nursing Mothers, Lactating
notices (a" employees, and Pregnancy

Accommodations
employers)

Employee wage notice




Employee wage notice

The employee notice must include details on:
* exemptions from wage and hour laws;

* pay period length, scheduled paydays;

e the first payment date;

* |t must also specify the rate(s) of pay;

e provisions for PTO;

e permissible deductions;

 employer's legal and operating names; and

e contact information including physical and mailing
addresses and telephone number.

m DEPARTMENT OF
LABOR AND INDUSTRY

Employee notice

1. Employee: Address:

Phone number: Email address:

Date employment began:

2. Legal name of employer: Main office/principal place of business address:

Phone number: Email address:

Operating name of employer (if different):

Mailing address (if different):

3. Employment status (exempt or non-exempt):

] employee is exempt from: [_Iminimum wage [_Jovertime [_lother provisions of Minnesota Statutes 177

Legal basis for exemption:

|:| Employee is non-exempt (entitled to overtime, minimum wage, other protections under Minn. Stat. 177)

4. Rate or rates of pay

Paid by: Hour| | shift[ | Day[ ] week[ ] salary[ ] piece[ ] commission[ ] other method[ |
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Age discrimination

Employer-sponsored meetings or communications

Required Minimum-wage rates

Safety and health protections on the job
posters (all

Unemployed?
em pIOye rS) Workers’ compensation

*50+ employees: Veterans benefits and services

*2026: Paid Leave




Earnings statement requirements
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Retirement

Name of the employee

Total hours worked by the employee in the pay
period

Total amount of gross pay earned by the employee in
the pay period

Net amount of pay after all deductions are made
List of deductions made from the employee's pay
Date pay period ended

Employer's legal and operating name
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Recordkeeping

Employers must maintain records of:

Employees’ names, addresses, occupations, pay
rates, wages paid, hours worked.

Employers must keep copies of employee earnings
statements for three years from the time they are
issued.

These records must be available for inspection
upon request from DLI and stored either on-site or
in @ manner allowing compliance within 72 hours.

26



Final wages upon separation of employment

 Employees terminated, discharged or fired are due all wages and commissions
within 24 hours of a written demand for payment.

* For employees who voluntarily leave employment, wages and commissions are
due on the next regularly scheduled payday. If the payday is within five days of the
last day of work, the employer has up to 20 days to make final payment.

* Penalties: The employer may be liable to pay their former employee’s average
daily earnings for up to 15 days if the employer is late paying wages.

* Exception: If an employee collected, disbursed or handled money or property, the
employer has 10 days after termination to audit and adjust the accounts before
paying all final wages.
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Paycheck deductions

| v o
Brochures and fact sheets about Watch on  [E8YouTube

labor standards

Child labor laws View this video in Hmong, Somali and Spanish.

Contact Labor Standards Can my employer deduct money from my wages?

Your employer may deduct money from your wages if: —
Employment termination ~

= you are covered by a union collective bargaining agreement that allows for
FAQs about labor standards deductions;

FAQs: Nursing home workers » you are a commissioned salesperson with rules regarding deductions for performance issues;

Guidance for employees on = before you made a purchase or took out a loan from your employer you voluntarily agreed in writing to have the cost
Minnesota's wage theft law of that loan or purchase taken out of your wages; or

Labor Standards videos = there is a court order requiring that deductions be taken.

Making a demand for final wages Your employer cannot deduct from your wages for broken equipment, lost money or other employer

Meat and poultry processing industry losses unless:

= after the loss occurs, you give the employer your voluntary written authorization to deduct from your wages; or
Minimum wage in Minnesota

» you have been found liable for the loss by a court.
Minimum wage, overtime exemptions

See Minnesota Statutes 181.79.
Overtime laws

Can uniforms, equipment, consumables and travel expenses be deducted?

Paycheck deductions

Your employer may deduct up to $50 total from your wages for:

Payment for hours worked = purchased or rented uniforms required for your job; and

28



Minnesota tip laws: Key points

e Tips cannot be counted toward minimum wage

payments; employees must receive minimum wage
plus tips.

Employers cannot require tip pooling or sharing
unless direct service employees agree, such as for
banquets or shared tips among shift workers.

Employers may store tips and disburse them, report
tips for tax purposes, and must pay the full amount
of tips received via credit card or e-payment
(effective Aug. 1, 2024, without deductions for swipe
fees).

Gratuities paid via credit cards or electronic methods
must be given to employees in the next pay period.
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Minnesota’s child labor laws

Minimum age 14 (there are limited exceptions)

* Under 18 restrictions apply to hours worked, start and end times, equipment used and work
environment.

e Restrictions for 14- and 15-year-olds:
* Not before 7 a.m. or after 9 p.m.
* No more that eight hours per day or more than 40 hours per week

* Cannot use power driven equipment

* Hours of work for 16- and 17-year-olds:
* Not before 5 a.m. or after 11 p.m. on school days.

* May work as early as 4:30 a.m. and as late as 11:30 p.m. with written permission from a parent or
guardian. Copy of permission should be kept in employee file.
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Misclassification of workers

* Independent contractors versus

™~
employees \
.

-

 Misclassification can lead to fines
and legal consequences
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* DLI offers tools to help determine
classification




Stay up to date with

the Labor Standards

unit by signing up for
the “Wage and Hour
Bulletin”:

dli.mn.gov/bulletin

Posters and
educational
materials

Speakers available -
Request a speaker

EEEEEEEEEEEE
AAAAAAAAAAAAAAAA

Speakers
available

Tools and
resources
from DLI

dli.mn.gov/laborlaw

651-284-5075 or 800-342-5354

dli.laborstandards@state.mn.us

Sign up for additional
Labor Standards
webinars:

dli.mn.gov/events
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http://www.dli.mn.gov/business/employment-practices/minnesota-wage-and-hour-bulletin
http://www.dli.mn.gov/laborlaw
mailto:dli.laborstandards@state.mn.us
http://www.dli.mn.gov/events

Tips for compliance

e Stay up to date with changes in
state and federal labor laws

e Keep written polices and
procedures

* Train staff

* Ask DLI for help when unsure
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