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Introductions
\
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Goal for current project phase:

To develop

* industry approved competency
standards

* for three occupations
* in four critical growth industries
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Phase II: PIPELINE Project Structure

Milestones

Jan 15, 2015

August 2014 Sep/Oct 2014 Nov/Dec 2014

Deliverables e Convene Industry Council e Learning about other ¢ Industry Council
competency Standards approves competency
e Participants understand Models standards for 3
the project objective & occupations.

e Report on Progress of
Industry Councils

timeline e Industry council chooses

3 occupations for which ¢ Explore training
e |dentify the occupational  to develop competency delivery models

gaps in the Industry and standards.

explore the required * l|dentify next steps
abilities, knowledge &
technical skills.

Session summary &
Draft Report

DIREE 1 IThiTE1(), Il Session summary Session summary Report




Industry Councll

Meeting I
“

Goals for Today:

1. Understanding: The structure, vision and
business case for the PIPELINE Project and the
development of competency standards.

2. ldentify: The abilities, knowledge and technical
skills needed by this industry.
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PIPELINE Project Vision



http://prezi.com/rmpmmv0ha1-_/?utm_campaign=share&utm_medium=copy

Business Case for the
PIPELINE Project




Educational Impact of the
PIPELINE Project
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Registered Apprenticeship

System Overview

e

Registered Apprenticeshi
' & PP P JATC/other
training providers
' X LABOR & INDUSTRY |  Apprentice- 'A LABOR & INDUSTRY
+ related training +
. 2 L Apprenticeship . : Completion
Hire apprentice ||  Apprentice agreement > Wage progression - P'eﬁ ta
Apprentice
JATC/Employer Employer JATCEmployer 3 on-the-job training
Employer
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Apprenticeship Standards
"

4 components of
Apprenticeship Standards

1. Apprenticeship Program 2. Conditions of Employment
Administration and Wage Progression

JATC/Employer
|Professional Competency |
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Competency Standards Framework
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ADbilities Brainstorming
.’

Personal Competence

® Interpersonal skills
® “Soft-Skills”
® Behaviors

® Personal Responsibilities
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Knowledge Brainstorming
.’

Personal & Professional Competence

Academic Readiness
® “Core Knowledge”
® Depth and Breadth

Minimum Qualifications
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Skills Brainstorming
\

* Work Process &Related  Professional Competence

Instruction components
of the Registered
Apprenticeship System.

Instrumental and
Essential Skills

® Learned Qualifications
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Next Steps & Closing
"

Manufacturing Industry Council
Meeting II: Sept. 22, 2014 at DLI at 9:00

Goals:

1. Learning: Competency Standards currently used
in Minnesota, U.S. and Internationally

2. Decision Making: the 3 occupations for which this
industry council will develop competency
standards.
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