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Contact person: Contact the person listed in the table below for additional information about the planned
rule, to receive rule notices, to receive rule drafts if available, to provide comments, or to view comments
that have been submitted. Comments and questions may also be submitted by U.S. mail, to Colleen Chirhart
at the Department of Labor and Industry, 443 Lafayette Road N., St. Paul, MN 55155. Comments received
after 4:30 p.m. will be considered received on the next state business day the Department of Labor and
Industry is open.

Minnesota Rules, Chapter 5225

Possible Rules Governing Boilers, Pressure Vessels and Boats for Hire

Subject matter The Department is considering rule amendments that relate to boilers,
pressure vessels and board by revising some rules and repealing other rules
to: 1) coordinate with, elaborate on, or support legislative changes, and 2)
update the rules to reflect current industry practices.

Contact person Colleen Chirhart

Colleen.chirhart@state.mn.us

Phone: 651-284-5867

Fax: 651-284-5749

Published notices Request for Comment was published in the State Register on December 6,
and comment 2010; Comments will be taken until further notice is published.
periods A copy of the Request for Comments can be viewed at:

http://www.comm.media.state.mn.us/bookstore/statereqister/35 23.pdf
Availability of rule | A copy of the draft of the proposed rules and the SONAR will be posted
draft and SONAR when it becomes available.

Requests for To be determined.
hearing; Date and
place of hearing
Timetable/status of
the rule proceeding; | To be determined.
agency
determinations
Date the rule was
filed with the To be determined.
Secretary of State,
and the effective
date of the rule as
adopted

This information can be provided to you in alternative formats (Braille, large print or audio tape).
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